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ARTICLE 1 : 
ARTICLE O F INCORPORATION

According to the article of incorporation of Olumo Progressive Association Canada Inc... "We, 

the undersigned and natural persons, at least 3 of whom are citizens of the PROVINCE OF 

ONTARIO, CANADA and who are of the age of 21 years or more, acting as incorporators of a 

corporation under CANADA NOT- FOR PROFIT CORPORATION ACT, do Hereby adopt the 

ARTICLE 3 : 
MOTTO, ANTHEM AND LOGO

SECTION 1: The motto of The Olumo Progressive Association Canada Inc, shall be "UNITED WE 

STAND”.

SECTION 2: The Anthem of the Olumo Progressive Association Canada Inc. shall be THE EGBA 

CULTURAL ANTHEM "LORI OKE ATI PETELE” Late Rev. I.O. Ransome-Kuti.

SECTION 3: The LOGO/EMBLEM OF OLUMO PROGRESSIVE ASSOCIATION CANADA 

shall be: “NIGERIA FLAG, OLUMO ROCK, AND CANADA FLAG”

ARTICLE 2 : 
NAME, NATURE OF BUSINESS AND ADDRESS

SECTION 1: The name of the organization shall be Olumo Progressive Association Canada 

(OPAC) Incorporation.

SECTION 2: The Olumo Progressive Association Canada Inc. Shall be duly registered as a 

not-for - profit membership corporation in accordance with the appropriate Laws and provi-

sion of Canada.
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ARTICLE 4: 
AIMS AND OBJECTIVES

1.  To promote family atmosphere and unity among Egba descendants and Olumo Pro-

gressive Association Canada Inc.

2.  To promote cultural and social values of Egba tradition

3. To improve and uphold the image of the Egba people and to protect our reputation in 

Greater Toronto Area (GTA)Canada, and Egbaland in Nigeria

4.  To promote economic well being of members as well as their families and to support 

neighborhood economic development of GTA, Canada, Egba Land and Nigeria

5.  To love each other regardless of economic or financial status.

6.  To organize from time to time social and cultural events in line with the rules and regula-

tions of the Province of Ontario as well as the entire Canada.

7.  To help in the development and growth of Egba Homeland, Greater Toronto Area com-

munity, Canada and Nigeria in the areas of socioeconomy, education, health, etc.

8.  Involving in the provision of infrastructure and engaging in community capital projects in 

the Canada, Egba Land and Nigeria subject to the availability of funds and approval of 

majority membership of the Association for such projects).

9.  To organize fund-raising activities as deem necessary from time to.

10.  To promote and encourage our members in all areas of their endeavors.
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MEMBERSHIP REQUIREMENTS AND QUALIFICATIONS

1.  Members shall be Thirty years of (30 years) of age and must be a descendant of   

Egbaland.

2. Any prospective members shall demonstrate commitment and dedication to the 

advancement of the Egba people and Egbaland

3.  Any prospective member shall have no criminal records and/or may not have been 

found guilty of felonious o�ence in or outside the Canada or any background that may-

tarnish the image or reputation of the Olumo Progressive Association Canada Inc.

4.  Membership by adoption. Membership can be obtained through a process where a 

bona-fide member can sponsor a potential candidate for membership to be intro-

duced/presented to the general house and the approval of such adopted member must 

be approved through a 2/3-majority vote of general house.

5.  All new members of Olumo Progressive Association Canada Inc. are required by this 

constitution to pay a non-refundable fee of One Hundred ($100.00) dollars per hous-

chold. The fee will cover Application form and club kits, the Association constitution, 

picture of Olumo rock and Egba history book based on availability introduced/presented 

to the general house and the approval of such adopted    

member must be approved through a 2/3-majority vote of general house.

ARTICLE 5: 
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ARTICLE 6: 
WITHDRAWAL OF MEMBERSHIP

Member who wishes to withdraw his/her membership shall send a written notice thirty days 

(30) in advance to the Secretary who will read it to the general house at meeting. Member can 

as well rejoin the association in the future with a written request and endorsement from two 

members in good standings, and subject to approval by the whole house.

ARTICLE 7: 
GROUNDS FOR DISMISSAL OF MEMBER

 1. Any member who misses more than 4 consecutive meetings and does not show any 

interest to continue as a member of the Association, either in writing or personal contact 

is subject to dismissal.The dismisal shall be enforced a�er due diligence must have been 

done by the welfare committee.

2. Any member/members who engage(s) in activities or conduct that may tarnish the 

zimage or reputation of the Association or commitany felonious o�ence or any Activities 

that violates Federal, State, local laws, private or government authority is subject to disci-

plinary action. 

These activities may Include but not limited to the following:

A.  Insurance Fraud.

B. Credit Card Fraud.

C. Telephone Fraud.

D. Bank Fraud.

E. Forgery.

F. Buying, selling, using and posses-

sion of controlled substances

G.  Stealing, Robbery and armed rob-

bery.

H.  Misrepresentation/imperson-

ation of another individual.

I.  Rape.

J. Murder

K. Sales Fraud

L. Money Laundering

M. Unauthorized use of Association 

name, documents, or any Infor-

mation.



MEMBERSHIP STATUS

1. Active Member, any member, who attends regular monthly meetings, pays dues and fines 

regularly and participates in activities of the Association whether voluntary or assigned.

2. In-Active Member, Any member who is not able to attend regular monthly meetings and 

with proper notification and approval by the house but pays his dues regularly and keep 

up with the a�airs of the Association.

3. A new member shall remain active for a period of at least 6 months before becoming 

eligible for inactive status.

4. Senior member- Any member shall be deemed senior a�er/or at attaining the age of 65 

and above.

5. Distance member – Any member residing beyond a 200km radius to Toronto, shall be 

recognized as a distance member by writing to the association with valid reasons and 

evidence (e.g letters,bills)

6. Compassionate member- Any member who is under challenging conditions and cannot 

meet up the criteria for active membership.

7. In the event of unforeseen circumstances, a maximum of six (6) absences in one fiscal 

yea shall be allowed. This means members shall attend AT LEAST four (4) regular month-

ly meetings

8. If members exceed four (4) consecutives absences, suc  members shall pay a fine of fi�y 

dollars ($50.00).The fine shall be enforced if such member fails to notify the association 

of the reason(s) for such ansences.

9. A member who is late for monthly meetings shall pay a fine of five dollars ($5.00)

10.  All fines do not exempt members from paying their dues.

3.  STATEMENT OF EXCEPTION:

Any member under court probation or member whose accusation/indictment could not be 

substantiated through the public domain for any alleged o�ences as listed in section(2) above 

,the association is, not under any obligation to act on the punitive measure.
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MEMBERS DISCIPLINARY ACTIONS

1.      Any Member who is granted a deferred probation by the community shall be on suspen-

sion for a period to be determined by a special committee not to exceed six months (6), 

depending on the gravity of the o�ense committed.

2. Any member, who discusses other members' private business, rumor or indulge in 

character assassination with negative intention that results in pain, anguish and stress. 

Such member shall be liable (upon due investigation/findings by a special committee) to a 

fine of up to $100.00. In addition, member shall be required to submitt the association a 

letter of apology and promise to maintain good conduct in order to remain bona-fide 

member of the association.

3. Constant refusal by a member to abide by the constitution and by laws of the Association 

shall result in disciplinary action and or dismissal.

4. Any member that is found guilty of any or all of the o�ences listed. Above shall not qualify  

to contest for any elective o�ce(s) in the Association.

A. Monthly General meeting shall be held on the second Sunday of every month, meeting 

start at exactly 4.00 P.M. and ends at 6:00 P.M. (In the event that special event/festival falls 

on this weekend, meeting shall be hosted on 3rd Sunday of the month). Motion to extend 

the meeting beyond 6:00 P.M. may be passed and approved by the house.

B. Extra Ordinary Meeting: The General Secretary in consultation with the President, shall 

summon emergency general meeting for any of the following:

ARTICLE 9:

ARTICLE 10: 
MEETING

There shall be two main types of meeting of the general membership of theAssociation

A.  Monthly General Meeting

B.  Extra Ordinary Meeting
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1. Urgent matters) a�ecting the a�airs of the Association and/or its members that require 

the attention of the general membership arise, such that has to be resolved before the 

next general meeting.

2. If for any reason no general meeting was held as scheduled, an Extra ordinary meeting 

may be summoned.

a.  The President shall call the meeting to order.

b. The Secretary shall read the minutes of the last meeting.

c. The President shall preside over the meeting.

d. There shall be no form of interruption or disturbance whatsoever during the meeting 

(e.g.) cellular phones, pagers, children, etc.

e. A member shall raise his/her hand to be recognized to speak or address the house.

f. A member who is unable to stay for the duration of the meeting shall notify the President 

before the start of the meeting.

g. No member shall partake in the consumption of the alcoholic beverages before and 

during the meeting.

h. All dues shall be collected at the meeting with directives of the Presiding o�cer and all 

fines and levies shall be collected on/before the close of the day's meeting.Dues can as 

well be paid before the meeting via electronic money transfer into the association’s 

account.

i. The Chief Whip will levy all fines.

ORDER OF MEETING/AGENDA
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RIGHTS AND OBLIGATIONS OF MEMBERS

A.      Every member shall have the right to due process.

B. Every member shall have the right to partake in any discussion of the Association.

C. All members shall enjoy equal right, responsibilities and opportunities as available to in 

the association.

D. Every member shall have right to be recognized and properly addressed at meeting in 

accordance with the by-laws of the Association. The use of prefix like Mr., Mrs., Ms, Dr., 

Engr., etc., are the acceptable prefixes to address member at meeting.

ARTICLE 11:

ASSOCIATION FINANCES

A.  Revenue for the Association shall be raised from, but not limited to the following sources.

1.      Membership registration fee.

2. Membership monthly dues.

3. Special assessments, levies and fines.

4. Donations.

5. Interest from the bank accounts and fund raising activities.

6. Other sources that may be approved by a majority of the Association.

ARTICLE 12:
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Bank Accounts, checking or savings shall be opened with a well established banking institution 

insured by the FDIC in Canada and NDIC in Nigeria.

A.  The following shall be the signatories to the Association's Bank Accounts):

 a.  THE PRESIDENT.

 b.  THE GENERAL SECRETARY

 c.  THE TREASURER

 At least two (2) o�cials listed above must sign any check, Regardless of amount. Under 

no circumstances shall a check be issued without adequate number of signatories and 

supporting documentation (i.e. receipts).

B. All funds (donations, fees, dues, and fines est.) collected must be deposited into the Asso-

ciation Bank Account not later than five (5) business days following the collection of such 

funds.

C. Opening/closing of Bank Account shall be with full authorization of the majority of Asso-

ciation membership.

B. Bank Account

ASSOCIATION EXPENDITURE.

A. The president with the approval of the majority of the members of the house shall autho-

rize expenditures, such majority approval for all expenditure shall be documented and 

auditable and reality available on demand by members of the Association or an indepen-

dent auditor.

B. There shall be monthly Association financial status report to be presented by the Trea-

surer.

C. The treasurer shall report the status of the Association’s financial statement to mem-

bers quarterly and as requested.

D. Financial year shall be January 1 to December 31 of each fiscal year.

ARTICLE 13
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E. The President shall present a proposed budget for the fiscal year to the general mem-

bership of the house. The proposed budget is subject to a review and approval by simple 

majority of the membership of the house.

F. The Treasurer shall support expenses incurred on behalf of the Association with an 

o�cial receipt(s) to ensure full reimbursement.

G. Impress account with not more than $100.00 cash balance shall be kept in the club Trea-

sury at all time.

FINANCIAL ASSISTANCE TO MEMBERS (LOAN)

Financial assistance shall be extended to members as needed.

Financial assistance shall be subject to but not limited to the following guidelines.

a. A committee shall be formed to handle financial assistance to members as appropriate 

and the decision of the committee is subject to ratification by general house.

b. Any member requesting a financial assistance shall sign an agreement with the Associa-

tion.

c. Any member requesting a financial assistance must be in good financial standing. Such 

member may not owe any due to the Association.

d. A full one-year of membership is required before any member is qualified for financial 

assistance.

e. Non-Payment of financial assistance shall be dealt with on an individual basis through the 

appointed financial committee.

f. The Association shall deal with default and attempt to collect by any means necessary.

g. Any member seeking financial assistance from the association must provide at least one 

surety that is in good financial standing and must also be a member of the association.

ARTICLE 14
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a.  President

b.  Vice President

c.  General Secretary

d.  Assistant General Secretary

e.  Treasurer

f.  Financial Secretary

g.  Public Relation O�cer (P.R.O.)

h.  Social Secretary

I.  Assistant Social secretary.

j.  Chief Whip

k. Welfare O�cer

ARTICLE 15: 

ASSOCIATION OFFICERS.

DUTIES OF OFFICERS

PRESIDENT

 The president shall preside over all meetings of the Association and shall be responsible 

for the proper conduct of business at such meetings. Shal ensure that members behave 

in a constitutional manner and do everything that will tend to the welfare and progress of 

the Association. Shall assign o�cers and or members to undertake special or regular 

task on behalf of the Association. Shall perform other special duties and/or tasks, which 

he may be assigned. Shall coordinate all activities concerning the Association and be able 

to forge unity among all members of the Association. Shall have power to report any 

o�cial(s) who is not performing his/her duties up to expectation to the general house;-

such o�cer in question must have been given verbal or written warning preceeding 

such action by the President.

ARTICLE 16:
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VICE PRESIDENT

 He/She shall assist the President generally and deputize for him/her during his absence 

and in all ramifications. Shall serve as a liaison o�cer between our Association and other 

associations /other chapters and or national body of Egba Association in Canada/United 

States and other part of the world in the areas of inward and outward information. Shall 

perform other duties as directed by the President with the approval of the general 

house.

GENERAL SECRETARY

 He/She shall summon all meetings of Association; shall keep record of minutes of the 

meetings; shall keep all records and documents of the Association. Shall assist the Presi-

dent at all times. Shall give proper and timely notices of all Executive and general meeting 

to all members; shall consult the President on any new matter that may be included in the 

meeting agenda before sending notice to all members. In the absence of the Presi-

dent/Vice President he/she shall be the next o�cer in line to take care of the day-to-day 

activities of the association; shall be responsible for all correspondence, internal/external 

memorandum that belongs or a�ects the association.

ASSISTANT GENERAL SECRETARY

 He/She shall assume the duties and responsibilities of the General Secretary during his 

absence and shall assist the Secretary at all times.

TREASURER

 He/she is the Accountant of the Association. He shall record and deposit funds into the 

bank account on behalf of the Association. He shall maintain all financial records of the 

Association, shall present monthly statement of account of association and render quar-

terly Association financial statement to the general house. He shall be responsible for the 

collection of all moneys, dues and fines due to the Association, through the Financial Sec-

retary. Shall be responsible for depositing all fund collected to the Association Bank 

Account not later than 5 (five) business days of such collection The Treasurer shall issue 

check(s) for expenses subject to approval with appropriate number of signatures.
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FINANCIAL SECRETARY

 The Financial Secretary shall collect and report all funds collected at every meeting from 

the entire members at the end of every meeting. Shall work closely with and assist the 

Treasurer with all financial transactions. The Financial Secretary shall hand over all funds 

collected to the Treasurer to he deposited into the Association's bank account not later 

than 5 (five) business days as specified in the functions of the Treasurer.

PUBLIC RELATION OFFICER (PRO) 

 He/She is the Press/Media O�cer of the Association; shall handle all printings, advertis-

ing, launching, annual, anniversary publication, invitation/greeting cards and ete. Ade-

quate arrangements shall be made to furnish funds as approved by the house to meet 

such expenses. Shall also serve as the Public Relations O�cer and in events of a TV/Press 

interview; he shall seek the approval from the Association to attend such interview.

SOCIAL SECRETARY

 He/she shall be in charge and be responsible for all social activities. Shall coordinate Asso-

ciation activities, organize events and keep accounts of spending pertinent to these 

events; shall arrange for pictures, videos and music as necessary for these events; shall 

arrange for presents as needed. Shall represent the association in the Egan National 

social event committee. ASSISTANT SOCIAL SECRETARY –He/She shall assist the social 

Secretary and assume his/her duties and responsibilities at all times and when neces-

sary. In the event of absence, resignation or removal of social secretary, the assistant 

social secretary will be sworn in to take over the position.

CHIEF WHIP

 His/Her major duty is to maintain law and order at meetings and conference(s)/conven-

tions held by the association or any of the Association business or social gatherings. 

He/She shall collect fines and levies with the directives of the President or any presiding 

o�cer and hand over funds collected to the Association Treasurer. Shall be responsible 

for keeping record of all fines/levies and be responsible for reporting it at the end of 

every quarter or as demanded by the President.
 

 Note: The General Secretary must always bring a copy of the constitution to the general 

meeting at all times.
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ELECTION OF OFFICERS

A.  Electoral committee as constituted by the Association shall Conduct election of o�cers.

B. All o�cers shall be elected for a term of two years

C. O�cers are eligible to serve for two terms of two years.

D. Election shall be open to all eligible members.

E.  No o�cers shall serve or exceed more than two terms in the same o�ce consecutively.

F.  Every o�cer of the Association shall be elected by a majority of the members present at 

a general meeting/election day.

G.  Absentee vote is also acceptable in a sealed envelope sent to the electoral committee 

and will be opened at the meeting on Election Day. The absentee ballot must have been 

received by the electoral committee prior to received by the election

H. The 3" Sunday of the month of October shall be set aside for a general election of new 

o�cers. The election shall take place at a general meeting. The new elected o�cers shall 

be sworn into o�ce(s) on the 2" Sunday of January. The transitional period shall be the 

months of October to December during which the outgoing o�cers shall hand over 

o�ce to the new elected o�cers under the authority and directives of the electoral 

Chairman.

I. The outgoing Treasurer shall render financial statement of the Association to the house 

a�er the independent auditors have examined and certified the books at the December 

meeting preceding the handing over of o�ce to the next regime.

ARTICLE 17:
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GROUNDS FOR REMOVAL OF OFFICER

Any elected o�cers) of the association found guilty of any but not limited

to the following o�ences.

a.  Embezzlement and misappropriation of funds.

b. Gross, reckless, negligence use and abuse of power.

c. Non-performance or neglect of o�cial duties.

d. The use of position or o�ce for personal gain or in an

e. Any other acts, actions and activities considered being prejudicial or detrimental to the 

best interest and reputation of the Association.

ARTICLE 18:

CONTIGENCY PLAN FOR OFFICER'S REMOVAL

a. If for any reason an o�cer is relieved of his/her position, the person serving as Vice, 

Assistant or Deputy shall take over that o�ce until election is held. In the absence of Vice, 

Assistant, or Deputy, the President shall have the power in conjunction with the approval 

of majority of members of the Association to appoint an interim replacement.

b. If for any reason the whole Executives shall resign or be relieved of their post and 

responsibilities; committee shall be formed by the general House to run the a�airs of the 

Association and such committee shall arrange for an early elections). The elected 

o�cers shall complete the remaining term of the relieved Executives. The committee 

shall comprise of seven (7) members.

ARTICLE 19:
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QUALIFICATIONS FOR ELECTORAL OFFICE

Any member aspiring for elective o�ce in the Association must meet the following conditions

A. Any member that is a qualified member of Olumo Progressive Association Canada Inc. is 

qualified to run for an election o�ce as long as such member had registered with the 

Association at least one year (1Yr.).

B. Candidates running for o�ce must be in good financial standing with the Association and 

must have paid fees and dues to date prior to the election date and must not be in 

arrears.

C. Must not have undergone any disciplinary action or procedure within four year (4 Yrs).

D. Any member removed from o�ce for any reason whatsoever shall not be eligible to run 

for any o�ce for a period of fours years (4Yrs).

E. Anyone found guilty of any felonious o�ence(s) by the government of/in the Canada or 

any other government or authority around the world shall not be qualified to contest for 

any elective o�ce in the Association

F. An adopted member of the association may not be qualified to contest for the o�ce 

President or Vice President in the Association.

G. Any member found guilty of any miscellaneous o�ences by any authority, such o�ences 

may include and not limited to sedition, physical/verbal assaults, shop li�ing est. shall not 

be eligible to contest for any elective o�ce for the period of two (2) years from the time 

he/she committed such o�ence(s)

H. Any member of electoral committee is excluded from contesting for any elected posi-

tion.

ARTICLE 20:
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 ELECTORAL PROCEDURE

A. The members of the Association's Electoral Committee shall be appointed at the General 

Meeting of the Association prior to the Election Day.

B. The Electoral committee shall be appointed at the September meeting to coordinate the 

electoral process.

C. The President shall nominate electoral committee with approval of general member's 

vote.

D. Electoral committee shall comprise of three (3) members.

E. They shall verify candidates' qualification, organize and conduct election according to 

electoral process.

F. A�er the votes have been cast and counted, the Chairman/Person of the Electoral com-

mittee shall announce the results.

G. Electoral committee Chairman/Person shall be responsible for conducting the swear-

ing- in of the newly elected o�cers and Hand-over exercise from the outgoing o�cers.

ARTICLE 21:

COMMITTEES
 

The President of the Association shall constitute committee(s) as he/she deemed necessary

1.  FINANCIAL COMMITTEE: Shall advise the general house on financial matters.

2.  INDEPENDENT AUDITOR: Shall be responsible for performing the financial audit of the 

Association not less than twice a year.

3.  SOCIAL COMMITTEE: Shall advise the Association on matters related to social event and 

carry out the Association's resolutions on all social matters.

4. PROJECT COMMITTEE – This committee is to look into projects to be provided by the 

association in any financial year.

5. AD-HOC: Shall include the electoral committee, annual award Committee etc. These shall 

also be in accordance with the approval of the general house to serve for a specific pur 

pose and time.

ARTICLE 22:
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DISSOLUTION OF COMMITTEES
 

1. The President with the approval of the majority of members of the Association shall have 

authority to dissolve any standing committee on or before the completion of its assign-

ment.

2. The tenure of O�ce of an Ad-Hoc committee shall lapse on completion of its terms of 

reference.

3. Any member for non-performance, subject to an extra ordinary resolution, may recom-

mend any committee for dissolution.

4. A Committee member shall be recommended for replacement by the Chairman of the 

committee and wills power of the entire house if its conduet in the opinion of the mem-

bers is detrimental to the progress of the committee.

5. The term of reference of any standing committee automatically ends at the end of the 

term of o�ce of the President that set-up the committee: all standing committee 

dissolved.

ARTICLE 23:

BENEFITS
 

A. New members shall have one year of waiting period before qualifying for any benefits.

B. In the events of a member's immediate family death, a sum of two hundred and fi�y 

dollars ($250.00) shall be given to the member as financial assistance by the Association. 

Immediate family includes member's spouse and members parents.

C. A member blessed with a newborn baby shall receive a saving bond/mutual fund worth 

two hundred dollars and fi�y dollars ($250.00) per child from the Association: such 

fund/bond would be purchased in the name of the child.

D. In the events of a natural disaster or catastrophe, the member a�ected shall receive a 

financial assistance of two hundred and fi�y dollars dollars ($250.00) from the Associa-

tion. This will be handled on an individual basis and approved by the house.

ARTICLE 24:
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E. The Association shall grant a Scholarship of one Hundred dollars ($100.00) to any child of 

a member who have graduated from high school and have obtained an admission to a 

2-yr or 4-yr college. The criteria for the scholarship are but not limited to the following:

 1. Any child by birth or marriage of a member.

 2. A child that graduates from High School.

 3. The child who had been admitted to college or college bound.

 4. The money will be paid directly to the student’s tuitions and within the year of 

  admission.

ASSOCIATION EQUITY
 

A.  All assets (both fixed, current and variable/floating) acquired by the Association solely 

belong to the Association

B.  No individual member has right to the ownership of the association assets/properties/-

cash.

C. In case one person or group of persons decides to leave the Association (Olumo Pro-

gressive Association Canada Inc.) to form a subsidiary or a separate Association/Organi-

zation; such person or group of persons has no right to share or request to share the 

Association Asset/equity and/or can not call for sharing of Association equity.

D. In event of a unanimous dissolution of Olumo Progressive Association Canada Inc., the 

Association assets/equity will be used to take care of the needy in our community here in 

the Canada and/or will be used to execute special projects) in Egba Land.

E. General Secretary must have records of all association’s Assets.

ARTICLE 25:
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MATRON AND PATRON
 

• The President with the approval of the house shall appoint ex-o�cio who can be consult-

ed by the President from timeto-time on matter as deemed necessary.

• The individual may be member of the Association

• Such individual must be an Egba descendant.

ARTICLE 27:

AMENDMENTS
 

 Any individual members or Executives shall not alter or repeal any part of this constitu-

tion adopted by general house of Olumo Progressive Association Canada Inc. Addition / 

Subtraction of Articles, Heading, clause(s) shall be amended in harmony by a 2/3 majority 

of the association present at meeting, where the amendment is presented.

ARTICLE 28:

EX-OFFICIO
 

1.  Must be elderly and responsible individuals) in the community

2.  Must be of good standing in Canada and Nigeria

3.  Must not have been convicted of any felonious o�ence(s) either in Canada or Nigeria

4.  Must be an Egba descendant.

ARTICLE 26:
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Any individual members) or Executives) shall not alter or repeal any part of this constitution 

adopted by general house of Olumo Progressive Association Canada Inc. Addition /Sub-

traction of Articles), Heading, clause(s) shall be amended in harmony by a 2/3 majority of 

the association present at meeting, where the amendment is presented
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